Utah Occupational Projections 2000 - 2010

by Occupational Group

Employment Annual Job Openings Hourly Wage
Replace-
2000 2010 Growth ments Total Entry Average

Training Level

Protective Service Occupations
First-Line Supervisors/Managers, Protective

Service Workers 1,970 2,710 70 50 130
First-Line Supervisors/Managers, Law Enforcement
Workers 1,240 1,770 50 30 80
First-Line Supervisors/Managers of Correctional
Officers 340 510 20 10 20 $18.00 $21.30 Related Experience
First-Line Supervisors/Managers of Police and
Detectives 900 1,250 40 20 60 $20.80 $25.90 Related Experience
First-Line Supervisors/Managers, Fire Fighting and
Prevention Workers 470 620 20 20 30 $17.30 $24.60 Related Experience
Miscellaneous First-Line Supervisors/Managers,
Protective Service Workers 260 320 10 10 10 $12.10 $19.80 Related Experience
Fire Fighting and Prevention Workers 2,930 3,930 100 80 180
Fire Fighters 2,870 3,850 100 70 170 $7.80 $13.00 Long-Term OJT
Fire Inspectors 60 80 0 0 0 $14.90 $20.80 Related Experience
Law Enforcement Workers 6,240 9,410 320 140 460
Bailiffs, Correctional Officers, and Jailers 2,120 3,170 110 50 160
Bailiffs 60 90 0 0 0 $9.30 $13.80 Moderate OJT
Correctional Officers and Jailers 2,050 3,080 100 50 150 $12.40 $14.90 Moderate OJT
Detectives and Criminal Investigators 430 600 20 10 30 $15.00 $21.00 Related Experience
Fish and Game Wardens 70 80 0 0 0 $13.10 $17.10 Long-Term OJT
Police Officers 3,600 5,510 190 80 270 $13.30 $17.20 Long-Term OJT
Other Protective Service Workers 9,460 12,510 310 370 680
Animal Control Workers 160 230 10 10 20 $8.00 $12.00 Moderate OJT
Private Detectives and Investigators 110 140 0 0 10 $8.20 $13.00 Related Experience
Security Guards and Gaming Surveillance Officers 6,160 8,070 190 170 360 $7.80 $10.70 Short-Term OJT
Miscellaneous Protective Service Workers 3,020 4,060 100 190 290
Crossing Guards 990 1,290 30 30 60 $6.00 $8.00 Short-Term OJT
Protective Service Workers, All Other 2,030 2,770 70 160 230 $6.00 $10.50 Short-Term OJT

*Annual Wage

Note: Detail may not add to totals because of the exclusion of small occupations and rounding.

Source: Utah Department of Workforce Services, May 2003
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